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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SAKUS M SSI ON COLLEGE

Name of the head of the Institution

Dr. Arenla Aier

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 03862248534
Mobile no. 8257882441

Registered Email

sakusm ssi oncol | ege94@nmai | . com

Alternate Email

ki chu. san465@nai | . com

Address Landmar k Col ony
City/Town Di mapur

State/UT Nagal and

Pincode 797112

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Asenl a Yanger

Phone no/Alternate Phone no.

03862248534

Mobile no.

8811852215

Registered Email

i gacsnc2016@nmai |l . com

Alternate Email

ki chu. san465@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://sntol | egedi napur. cont wp- cont en

t/ upl oads/ 2018/ 09/ AQAR- 2017- 18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://sntol | egedi napur. con wp- cont en

t/ upl oads/ 2019/ 02/ Academi c-
Cal endar - 2019. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
S Period From Period To
1 B+ 2.57 2016 16- Sep-2016 15- Sep- 2021

6. Date of Establishment of IQAC

14-Cct - 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

A debate conpetition on
the topic Social Media a
Boon was organi zed with

15-Jun-2019 455



https://smcollegedimapur.com/wp-content/uploads/2018/09/AQAR-2017-18.pdf
https://smcollegedimapur.com/wp-content/uploads/2018/09/AQAR-2017-18.pdf
https://smcollegedimapur.com/wp-content/uploads/2019/02/Academic-Calendar-2019.pdf
https://smcollegedimapur.com/wp-content/uploads/2019/02/Academic-Calendar-2019.pdf
https://smcollegedimapur.com/wp-content/uploads/2019/02/Academic-Calendar-2019.pdf

t he Departnent of
H story, SMC

Facul ty Devel opnent 15-Jun-2019 29
Program on Conpr ehensi ve 1

Resear ch Met hodol ogy was

organi zed with the

Resour ce Person being Dr.

VWal unir fromAmty

Uni versity, Noida, New

Del hi .

The Institutional val ues 14- Aug- 2019 27
and Best practices of 1

Sakus M ssion Col | ege

organi zed a One Day

Wor kshop on Prof essi onal

Et hi cs and val ues for

Ofice Staff, with Ms.

Ateml a Anichari as the

resour ce person.

Placement Cell in 29- Aug- 2019 180
col l aboration with Al umi 1

Associ ati on organi zed an

orientation programwi th

Tsepila Zhi nom ,

Oper ati onal Supervi sor,

Trai ni ng and Tal ent

Managenent, Youth Net,

Di mapur, Nagal and.

Practice teaching as a 09- Sep- 2019 9

part of conmmunity 1

ext ensi on service

organi zed by the

departnment of English.

Sel f- Defence training 24- Sep-2018 68
for wonmen was organi zed 5

by the Wnen Devel opnent

Cell and 1QAC in

col I aboration with 32nd

Assam Ri f | es

Rev. B.K. Yoo, Ms. Boln 14- Nov- 2018 153
Yoo from | nternational 1

M ssi on Mobilization

based in Seoul and M.

Thej angul i e, | MV

Coordi nator from North

East India based in

Shillong visited the

col | ege as guest

speakers.

Pl acement cell in 23-Jan- 2019 72
col  aboration with the 1

col | ege nmanagenent
conmittee had an
orientation cum

i ntroductory session wth




enpori um regardi ng the
upcom ng skill

devel opnent training
pr ogr anme

Drama Club with the
Department of English and
| QAC organi zed a theatre
performance by the
Astitva Art Foundation
(AAF), Ahnedabad and M.
Bendang Wl i ng, Founder
Director, H Il Theatre,
Nagal and.

04- Feb- 2019
1

455

Institutional Values and
Best Practices observed
the World Day of Soci al
Justice with M,

Vhont hung Ezung, Dept of
Soci ol ogy as the Resource
per son

20- Feb- 2019
1

500

A One-Day NAAC sponsored
Nati onal Sem nar on
Intell ectual Property
Rights and its

I mplication in Higher
Educati on

25- Feb- 2019
1

200

I nt ernati onal Whnens Day
was cel ebrated with the
denonstration on
installation and use of
Sanitary Vendi ng Machi ne
and I ncinerator by M ss
Loreni Sophia, Director
of Community Health
Initiative.

08- Mar - 2019
1

455

A buffet, in aid of
Silver Jubilee of the
col | ege, was organi zed by
the Alummi Associ ation of
the col |l ege

07- May- 2019
1

400

Under the aegis of the
Swaach Bharat Abhiyan a
Cl eanliness Drive was
organi zed with the Health
and Sanitation Committee.

29- May- 2019
1

455

A Book rel ease by forner
student M Katangam Janes
was done. Hi s book
entitled The Abundance of
Gods Grace was rel eased
by principal Dr. Arenla
Al er.

07-Jun-2019
1

455

Wor kshop on Research
Met hodol ogy: Soci al
Sci ence Research Met hods

11-Jun- 2019
1

455




with Dr. Aniruddha Babar,
Asst. Prof, Dept of
Political Science, Tetso
Col | ege as the Resource
Per son

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. The aforesaid sem nars and wor kshops were organi sed for students and faculty.

2. The Academnmic and Adm nistrative Audit

(AAA) was conduct ed.

3. Participated in the National Institute Ranking Franework (NIRF), Mnistry of
Human Resource Devel opnment, Government of | ndia.
4. A One-Day NAAC sponsored National Seminar on ‘Intellectual Property Rights and

its Inmplication in H gher Education’

5. Formed an I PR Cell.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Formation/1201_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1201_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/1201_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

1. To apply for the National
I nstitution Ranking Framework (N RF)
under the Mnistry of Human Resource
Devel opnent, CGovt. of India.

NI RF on 04/12/2018 with the
Institute ID: | RCCL6710. The paraneter
Wi se score was: TLR40.09, RPCO. 00,

G330. 45, 0l 26. 73, Perception0. 00

Applied for

2. To forman IPR Cell and conduct
sem nars and wor kshops relating to the
sane.

Nati onal Sem nar on ‘Intellectual
Property Rights and its Inplication in
H gher Education’ was conducted and | PR
Cell was forned.

3. To encourage the teaching faculty to
come up with Mnor/ Mjor research and
attend/ present nore papers and

publ i cati ons.

Four faculties presented five papers on
different institutes in National |evel
sem nars. 29 faculty attended Nati onal

| evel semi nar.

4., To conduct Acadenic and

AAA was conducted with the audit team

the college library.

Admi ni strative Audit (AAA) from Departnment of Hi gher Education,
Nagal and.

5. To turn nore conventional classroons [The nmatter has been taken up to the

to Smart class roons. Board of Managenent and it is under
process.

6. To add nore books and materials in 100 text books and 5 reference books

were added in the library.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Board of Managenent 14- Sep- 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 28- Aug- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 06- Feb- 2019
17. Does the Institution have Management Yes

Information System ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/1201_Quality.xlsx

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The col | ege has been upgrading itself
on various nodul es of nmanagenent

i nformation system The Educati onal
Managerent | nformation System of the
col | ege includes userfriendly conputer
applications for collecting, processing
and anal yzing statistics for

educati onal planni ng nmanagenent, use of
t he managenent information system for
managenment control, and use of the
managenent information system for
education planning. The follow ng are

t he nodul es of Educational Managenent
Informati on System functioning in the
college: 1. My O assboard: The My

Cl assBoard software was installed in
the nonth of January 2017 on 6
computers in the admnistrative bl ock
It mainly works with the objectives of
adm ssion, for collection of fees,
sending SMS to parents and students, in
general as well as particular and al so
text nmessaging to the faculty. It
covers all the database of individual
students. The products in its purview

i ncl ude web hosting, online automation
service and online hosting agreenent.

2. Appy School Staff: Presently the

sof tware nanmed Appy School Staff is in
use. This software was installed in the
mont h of June 2018 for the purpose of
online subm ssion of student’s
attendance, their nmarks, assignment
details and even sendi ng of
notifications to the wards and the
parents. The software has provisions
for storing information regarding a
student’ s cocurricular and coschol astic
achi evenents. The software al so
provides the parents with the ease of
accessing their wards assessnment. 3.

M| estone: Al the events and
activities of the college along with
the required notifications can be
directly accessed by visiting the

coll ege website. Mlestone is the

provi der that | ooks into the designing
and the devel opnent of the college
website. 4. Hardware devices: Wth
regards to the hardware devi ces used
for the sound managenent of the
educational planning, the college has a
total of sixtysix personal conputers of
which fifty are installed in the
conputer lab of the college and sixteen
in the various offices of the

adm ni strative area for snooth




functioning of education. The college
is under full CCTV surveillance with a
total of forty two CCTVs of which forty
are placed in the coll ege canmpus and
twelve in each of the classroons.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The col |l ege has the nmechani smfor well-planned curriculumdelivery and
docunent ati on whi ch are depl oyed effectively as per the inplenentation of the
university such as:- ? At the conmencenent of every senester the academc
cal endar and class routine is prepared by the authority of the college. The
departnent of each HODs subnit the class distribution per faculty for their
respective departnents and nonitors | esson plan for each faculty. ? The
teachers prepare their individual |esson plans in such a manner that the course
is covered as per the tineline for submission of all internal and externa
assessnent marks conducted by the university. ? The Exami nation Comrittee
conprising of the principal, vice-principal, academ c dean and all the faculty
menbers conducts a neeting before and after the declaration of results of every
internal and external exam nation to deliberate the outcone of the students’
performance and col |l ectively discuss and inplenent an effective measures of the
curriculum ? Monthly neetings are held to discuss progress of course coverage
departnental activities and any other matters. ? To evaluate the students’
performance, each teacher conduct weekly test, project works and paper
presentation. ? Renedial and tutorial classes are conducted for academ cally
weak students after the conpilation of internal assessnent marks and nonthly
subm ssion of student’s attendance and special attention is paid to students
during nmentoring sessions. ? Teachers are given freedomto initiate innovative
nmet hod of teaching suitable to classroomsituation. Smart classes are conducted
periodically by each teacher to foster an effective learning. ? Wth the
initiative of different departnents, field trips and study tour are organi zed
respectively. ? To develop and foster witing and speaking skills, the college
organi zed various curricular and co-curricular activities such as debates, quiz
competitions, essay witing, extenpore and poetry during the literary day of
the college. ? The coll ege organi zed seni nars and wor kshops for teachers and
students in order to augnent the know edge of university curriculum ? Students
are encouraged to develop interest in research by allocating themin witing
assignnents in each paper. ? Monthly neetings are conducted by each depart nent
to discuss the course coverage and future plans of their respective
departnents. ? The college collects feedbacks from alummi, parents, students,
teachers and enpl oyers after which action is taken based on areas wherever
possible within its control.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year




Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institute collects feedback from stakehol ders manual |y using structured
questionnaires. The questionnaire includes questions relating to the
curriculum quality of teaching, |earning resources, infrastructure
cocurricular activities and managenent. The feedbacks are then anal yzed by the
| QAC and presented to the Board of Managenment of the institute for necessary

i npl ementati on. The feedback from stakehol ders for the acadenic session 201819
had been utilized as follows: ? The teachers were encouraged for the positive

f eedbacks received fromthe students and advi sed corrective neasures on the
negative ones. ? Health and Sanitation Committee of the college had been
instructed to take up the matters for inprovenent of the college canteen. ? The
col l ege has col |l aborated with Enporium Trai ni ng Consultancy Pvt. Ltd. to
provi de career oriented education for the upcom ng batch of students. ? Student
Satisfaction Survey (SSS) was conducted and since then the Board of Managenent
has been unceasingly working on correcting the identified | oopholes or
weaknesses.

CRITERION II = TEACHING- LEARNING AND EVALUATION




2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Hi story, 850 484 484
Engli sh,
Political
Sci ence,
Educati on,
Soci ol ogy,
Econoni cs
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 484 0 29 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
29 29 3 1 1 3

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Concept: The mentor — mentee program is conceived as a holistic approach based on the need of the students
to progress as a complete learner and a competent individual. Mentoring, as a concept, has been one of the
recent initiatives of Academicians and Educators with a view to inculcate the idea of mentoring the students as
part of the College best practices. Teaching has more dimensions to just teaching the students in the classroom
environment but also beyond, and the various technical requirements of effective teachings with practical
illustration on the subject supplemented by intimate understanding of the student as a learner, his personality as
well as his problems, would smoothen the process of academic transaction. The process of mentorship will equip
the concerned teacher to learn more and upgrade his/her teaching skills for effective and fruitful, resultoriented
education which goes way beyond the traditional approach of teaching. Mentoring of the students provide a
window of opportunities for effective handling of issues that are beyond normal interaction and understanding.
Aims and Objectives: The MentorMentee program is arranged and aimed at maintaining a balance between
academic performance of the mentee, their emotional growth and their personality development as well as to
help them with their future plans and aspirations. The mentorship program set up to bridge the gap between the
teachers and the students and to ensure that every student has a faculty member to turn to in their times of
need. The main objectives are highlighted as: 1. To encourage and motivate the students in their academic and
personality growth. 2. To encourage the students in the participation of cocurricular activities. 3. To mould the
students so as to enable them to cope with life and carry themselves well after graduation. 4. To help the
students set goals for the future. Outcome/Result of MentorMentee Program: The Mentoring program has been
very productive in helping students particularly the average and demotivated ones, to change their attitude to
academic pursuit and have a greater involvement in College cocurricular activities. Twentysix (26) Mentors were
allotted with a maximum of 19 mentees. Each Mentor maintains a register to record the personal details of the
Mentees and doubts and queries raised are also recorded. Mentors are categorized into two different groups as
1 2 and the sessions are held twice a week on Tuesdays and Thursdays. Besides the allotted days, the Mentors




also held interactive sessions with their Mentees as and when required and also had oneonone interaction with
their Mentees. The overall response of the Mentees was quite responsive which resulted in maintaining a healthy
and better relationship with their Mentors. The program has also helped in the improvement of the students’
attendance in the class particularly in the case of irregular students. Also feedback from the students regarding
the program has been highly encouraging. Mentorship program will become one of the best practices in the
TeachingLearning process of the College, impacting the lives of the students and the teachers as well.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
484 26 1:19

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

0 0 0 0 1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

No Data Entered/ Not Applicable !!!

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BA uG 2nd Senester 25/ 04/ 2019 02/ 05/ 2019

BA uG 4t h Semester 25/ 04/ 2019 07/ 06/ 2019

BA uG 6th Senester 25/ 04/ 2019 07/ 06/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Consi dering the necessity of Continuous Internal Evaluation for inprovenent of
a student’s performance in academ cs, the college conducts two internal tests
before the comencenent of the University external end senester exans besides
the other oral tests, assignnents, vacation projects, paper presentations,
group discussions etc. This regular internal evaluation of students’
performance hel ps the teachers to identify slow | earners and advanced | earners
and accordingly provide necessary acadeni c assistance. The slow | earners are
hel ped wi th constant support by indulging themin Library hours, providing
extra study material s/notes etc. Regul ar feedback and suggestions are al so
collected fromthe students, which in turn hel ps the teacher to understand
their problens in a better manner. Meanwhile, the advanced |earners are
encouraged to increasingly participate and lead in class
di scussi ons/ presentations and conpete in extracurricular activities of the
col |l ege and outside. Mreover, the nentors also keep track of the
progress/ performance of their nentees through these continuous interna
eval uations and further discuss on finding solutions to inprove their



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/1201_Evaluation_1568709991.xlsx

performance during their nentornentee sessions. This exercise of ClE has seen
good results and has benefitted students, teachers and the institution in
gener al .

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The annual academnic cal endar is prepared by the Acadeni c Dean of the college
wi th consultation fromthe managenent and faculty. Keeping in viewto
judiciously make use of the tine/days for an academ c session and to function
snoot hly as per the guidelines of the university for a mninmum of 68 contact
hours, 68 to 75 days are schedul ed for classroomteaching for every senester.
Besi des cl assroom teaching, various events, cocurricul ar/extracurricul ar,
hol i days/ vacati ons, neetings etc, are scheduled as per the proposals
requisitioned fromvarious clubs, cells, committees, and departnents of the
coll ege. Tentative dates/periods for the senester endterm exam nations
(External evaluation), is scheduled twice a year in the academ c cal endar
Besi des all other activities, the college also fixes dates for the Interna
assessnent of the students i.e. to conduct witten test, prepare assignnents,
proj ect work, paper presentations etc. For proper and tinely eval uation and
assessnent of the students’ academi c progress, exam nations rel ated process and

activities are supplenmented through notifications by the concerned office.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps: //sntol | egedi mapur . conf wp- cont ent / upl oads/ 2018/ 10/ Acadeni c-result-for-the-

sessi on- May-2018- - April-2019. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
UG (Pass BA H story, 220 125 56. 81
Course) 6th Engli sh,
Senest er Political
Sci ence,
Educati on,
Soci ol ogy,
Econom cs, E
nvi r onment al
St udi es

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps://sntol | egedi mapur. com wp- cont ent/ upl oads/ 2019/ 09/ St udent - Sati sfacti on-
Survey- Anal ysi s. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year



https://smcollegedimapur.com/wp-content/uploads/2018/10/Academic-result-for-the-session-May-2018-_-April-2019.pdf
https://smcollegedimapur.com/wp-content/uploads/2018/10/Academic-result-for-the-session-May-2018-_-April-2019.pdf

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Interview Skill Wrkshop

Car eer Cui dance and
counsel ling Cell

28/ 09/ 2019

Wr kshop on Readi ng and
Witing Skill

Depart ment of English

29/ 01/ 2019

Wor kshop on Theatre
Per f or mance

Department of English and
Astitva Art Foundati on,

04/ 02/ 2019

Intell ectual Property
Ri ghts and inplications
in H gher Education

Ahmedabad
Wor kshop on Best out of Wonen Devel opnment Cel | 22/ 02/ 2019
Wast e
Nat i onal Seni nar on | QAC 25/ 02/ 2019

Wor kshop on Research
Met hodol ogy: Soci al
Sci ence Research Met hods

| QAC and Dept. O
Political Science

11/ 06/ 2019

Facul ty Devel opnent
Progr amme

Wor kshop on Conpr ehensi ve
Research Met hodol ogy as a

| QAC

15/ 06/ 2019

Orientation programre on
training on Skill
Devel opnent and Tal ent
Managenent

Pl acement Cell and Al ummi
Associ ati on

28/ 09/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0

0




3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

0

0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 2019 0 0 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 2019 0 0 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semni na 0 29 0 0
rs/ Wor kshops
Present ed 0 4 0 0
papers

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

school students

and Govt. Primary
school , Landmark
Col ony, Di mapur

activities activities

Visit to District Depart nment of 3 25
Court Political Science

Sel f Defence Wonen Devel opnent 6 68

Training for the Cell in
femal e students col l aboration with
32 Assam Ri fl es.
Counselling to Wrship Conmittee 2 20




as part of

service

comuni ty extension

Engl i

sh

wor | d wat er Day SCM (Zone 11), SMC 1 22
and Honili Menori al
Hr. Sec. School
D mapur
Practice teaching Depart nment of 2 7

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

0

0

0

0

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Col | abor ati on
with SCM North
East Zone ||
and Child Line
D mapur

agency activites activites
Swachh Bhar at Heal t h and Swachh Bhar at 15 200
Sanitation Abhi yan:
Committee Cl eanl i ness
drive
Awar eness SCM (Zonel 1), Street play 1 18
against Child Childline and programme on
Labour Chasi ng Hope Wor | d Day
Agai nst Child
Labour
Ai ds Awar eness Lhomi t hi Drama on Human 1 16
Baptist Church |trafficking and
in HI V/ Al DS

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Nat i onal | evel 5 SCM 4
| eader shi p training
canp
I nt ernati onal 1 SCM of India and 15
cul tural exchange Ger many
pr ogr ame

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title

linkage

of the

Name of the
partnering

Duration From

Duration To ‘ Participant



https://assessmentonline.naac.gov.in/public/Postacc/Extension/1201_Extension_1568712251.xlsx

institution/
industry
/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

80

73.75

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting
Cl ass roons Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting

Seminar halls with ICT facilities Newl y Added
Val ue of the equi pnent purchased Exi sting

during the year (rs. in |akhs)

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
My d ass Board Ful ly 1.5.5 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 1547 670538 100 216244 1647 886782
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platformon which module
is developed

Date of launching e-
content



https://assessmentonline.naac.gov.in/public/Postacc/Library/1201_Library_1568715301.xlsx

No Data Entered/ Not Applicable !!!

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 65 1 1 1 1 14 4
g
Added 1 1
Tot al 66 1 2 1 1 14 0 4 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
4 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

0 0

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

15 12. 75 80 73.75

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

e The college Library foll ows OPEN ACCESS SYSTEM This is to say,
are free to select their books fromthe stacks, but the required books nust be
issued by a library staff. \Wile issuing/borrowi ng, borrower’s nane nmust be
witten | egibly and signed on the BookCard kept inside the front cover of the
book and the due date for return nmust be stanped by the library staff on the
due date slip fixed on the first page after the front cover. ¢ The students and
faculty of the college can have access to the sports conplex as and when
required. The sports conmittee of the college supervise the sports
complex/facilities. Wenever there arise a need for mai ntenance, the comittee
approaches the concerned authority (Chairman) of the college. ¢ Conputer
assi stant supervise the mai ntenance of conputers and rest of the peripherals in
the college. ¢ Conplaints regarding classroomfacilities and coll ege
infrastructure is collected by the Infrastructure and Learni ng Resources Team
and forwarded to the Board of Managenent of the coll ege.

the readers

https://smcollegedimapur.com/wp-content/uploads/2019/09/Library-Rules.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees



https://smcollegedimapur.com/wp-content/uploads/2019/09/Library-Rules.pdf

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

the

Number of
students who
have passedin

Number of
studentsp placed

comp. exam

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 1 BA Political St. Joseph M A
Sci ence Uni versity (political
Sci ence)
2018 1 BA Political I GNOU M A
Sci ence (Political
sci ence)
2018 1 BA Hi story NEHU M A (
H story)
2018 1 BA Hi story WIliam M A (
Car ey Hi story)



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/1201_Scholarships_1568716426.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/1201_Development_Schemes_1568716865.xlsx

Uni versity
2018 1 BA Educati on Nagal and M A
Uni versity (Educati on)
2018 1 BA Soci ol ogy Nagal and M A
Uni versity ( Soci ol ogy)
2018 1 BA Pass Course Shal om B M Div.
Sem nary
2019 1 BA Political Tet so M A
sci ence Col | ege (Political
sci ence)
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
No Data Entered/ Not Applicable !!!
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports week Institutional 484
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The el ection of the SMCSU office bearers was held on 25th — 26th Sep 2018.
Announcenent of newly el ected nenbers, handi ng and taking over was done on 28th
Septenber. Newly elected Ofice bearers for 201819 (SMCSU). a) President : M.
Manshen Konyak. b) Vice — President : Ms. Jerina Sum . c) Ceneral Secretary :

Ms. Longdila T. Sangtam d) Asst. Ceneral Secretary : M. Apisel. e) Sports
Secretary : M. Aman Konyak. f) Asst. Sports Secretary : M. Khangki nwi bo. @)

Cultural Secretary : M. Nyulih Konyak. h) Asst. Cultural Secretary : M.

Tensurenla Ao. Events conducted/ attended by by SMCSU are as follows: On 2nd

Cct — 2018, SMCSU nmenbers attended a Semi nar on ‘ Thoughts and Phil osophy of

Mahat ma Gandhi’ at Raj Bhavan, Kohima. On 13 — 17th Nov, 2018 Sakus M ssion

Col | ege attended the ANCSU Sports Meet, 2018 hosted by Di mapur Governnent
Col | ege under the theme ‘Invigorating Young Talent’. And SMC was adj udged the
overal | Chanpi on was (Football Chanpion, Badmi nton mni xed double first runners

up, Mss ANCSU first runners up). On 11 13th Dec, 2018 24th Annual Coll ege
Sports Meets comrenced from 11th 13th Dec, 2018 with M. Ma Walling, Director

of Citisoft Solution as Guest of Honour and on 13th Dec, Entertainnent

Programme and Prize distribution was held at the College Auditorium On 31st
Jan, 2019 SMC held Marathon race cumtalent showin aid of Silver Jubilee with
the theme “Towards Excellence”. On 9th Feb, 2019 SMCSU attended 26th Freshers’



https://assessmentonline.naac.gov.in/public/Postacc/Progression/1201_Progression_1568718154.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/1201_Activities_Organised_1568718306.xlsx

Soci al cum Annual Day Cel ebration at SD . Jain College, Dimapur. On 28th Feb,
2019 Cultural Event was organized in aid of Silver Jubilee. On 27th Mar, 2019
Parting Social Progranme was held on 27th March, 2019 at Col |l ege Auditorium On
1st June, 2019 Sakus M ssion College celebrated Silver Jubilee. On 6th July,
2019 25th Fresher’s Day Programre was held in the college Auditorium On 8th
July, 2019 SMCSU attended Fresher’s Day at | muanuel Coll ege

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

152

5.4.3 — Alumni contribution during the year (in Rupees) :

40000

5.4.4 — Meetings/activities organized by Alumni Association :

Meetings 26th March 2019, 30th April 2019, 5th May 2019. Activity — Buffet on
the 17th May of 2019

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization The Col |l ege has a nmechani smfor del egating authority and
provi di ng operational autonomy to all the various
Departnment s/ Cel | s/ Functionaries to work towards decentralized governance
system 1. Principal Level The Board of Management del egates all the acadenic
and operational decisions based on policy to the Academ ¢ Council headed by the
Principal in order to fulfil the vision and mssion of the institute. Acadenic
Counci | formnul ates common wor ki ng procedures and entrusts the inplenentation
with the faculty nmenbers. The Principal with the support of Vice Principal,
Acadeni ¢ Dean, Adm nistrator and Heads of the Departnents and vari ous
Committees participate in decisionnaking. 2. Faculty Level Faculty nenbers are
given representation in various conmttees/cells and allowed to conduct various
progranms to showcase their abilities. They are encouraged to devel op | eadership
skills by being in charge of various academ c, cocurricular, and
extracurricular activities. The Heads of the Departnents nonitor the functions
of the teaching. Adm nistrative powers and responsibilities are delegated to
teachers on the basis of their conpetence, conmtnent and aptitude. Del egate
aut hority and provi de operational autonony to the departments in setting up the
departnental |ibrary, purchasing of departnental books, journal funded by the
UGC. The equi pnent and books to be purchased are deci ded by the respective
departnents though the college allots noney for these. The office of the Bursar
nmoni tors whet her the purchase of equipnent is done as per the norns of the
coll ege. Autonony is given to the faculty to device various pedagogies for the
Teachi ngLearni ng process. 3. Student Level Students are enpowered to play an
active role as a coordinator of cocurricular and extracurricular activities,
soci al service group coordinator. Participative Managenent The participatory
managenent approach is practiced at different levels in the college and
st akehol ders are involved in the process of decision nmaki ng based on shared
insight. Al decisions of the College are governed by the Board of Managenent
of facts, information and objectives. Both the faculty and students are all owed




to express thensel ves of any suggestions to inprove the excellence in any
aspect of the college. This participation nmanagenent is ensured through:
Teachi ng and Nonteaching representative in the Board of Managenent. The
Principal, Academ c Dean and Faculty nenbers are involved in defining the
policies and procedures, fram ng guidelines and rules regulations pertaining to
Admi ssion, Placenent Cell, Discipline Conmttee, Gievance Cell, Career
CGui dance Counsel ling, Wrnen Cell, Research Committee, Library Conmmttee, etc.
and effectively inplenmenting the sane to ensure snooth and systematic
functioning of the college. The budget is earmarked for faculty/staff and
students to participate in various progranmes organi zed by the college. Al the
menbers of the conmmunity actively participate in inplenmenting the policies,
procedures, and framework designed by the Managenent in order to naintain and
achieve the quality standards. O fice Staffs are involved in executing day to
day support services for both students and faculty. The Chairnman, Board of
Managenent neets regularly wth the teaching nonteaching staff to get the
f eedback and meke policy and programes accordi ngly.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent Curriculumis purely designed by the
Uni versity, though suggestions are
bei ng put forward to the university

t hrough proper channels. Teachers are
encouraged to participate in various
wor kshops, seminars, refreshers courses
etc.

Teachi ng and Learni ng Teachi ng plans are prepared for a
senmester. The teaching plan is drawn up
by each departnent and it is strictly
noni tored by the Heads of the
Departnment (HoDs). The effectiveness of
teaching — | earning process is reviewed
on regul ar basis. The inputs for such
review may be from i. Students’
feedback. ii. Results of interna
tests. iii. Quality of assignnent
submitted. iv. Final results of term/
year. The Managenent ensures effective
and efficient transaction of the
teaching | earning process by recruiting
hi ghly qualified, conpetent and
experienced teaching faculty.

Exam nati on and Eval uati on Each six senmesters is of six nonths
duration. Al the end senesters
exam nations are conducted by the
uni versity. The performance of a
student is evaluated on a 30:70 basis
i.e., 30 marks class test (i. test, ii.
Assignnents, iii. Case
st udi es/ cl assroom di scussi on/ pr oj ect,
iv. Co curricular
activities/attendance) for internal




assessnent and 70 marks for end —
senmester exam nations. A student will
have to secure a mni mum of 45 marks
(14 marks) in the internal assessnent,
and 45 (32 marks) in the end —senester
exam nations in theory papers.

Resear ch and Devel opnent

Research has been considered as an
i nportant integral part of the academc
endeavours in our College. Many
Sem nars and wor kshops are organi zed by
the College to provide expert
i nformation on research nethodol ogy.
The Col |l ege pronotes faculty
participation in research by granting
them | eave, helping themin
participation of faculty inprovenent
programmes and arrangi ng for books
required by them

Li brary, I CT and Physica
Infrastructure / Instrunentation

Li brary has a wel | equi pped seating
facility for 80 students at one tine.
The students can access thenmselves to
t he books available in the library and

can al so access to online books and
ejournals through the digital library

facility particularly by the use of
| NFLI BNET. | CTAIl students are upgraded
to nodern learning facilities with the
teachers inplenenting the ICT tools in
teachi ng process. Physica
infrastructure/ instrunmentation The
Coll ege is wellequipped with the best
of the instrunentation being | ooked
after and upgraded tinely.

Human Resour ce Managenent

The managenent plays a very inportant
role for selecting and recruiting
teachi ng and nonteaching staff. In

addition to the orientation and
refresher courses, faculty nmenbers and
adm nistrative staff are notivated to
attend/ present papers in sem nars and
wor kshops conduct ed by vari ous
institutions. Faculty devel opnent
programes are organi zed periodically
to update the know edge base and
pedagogi cal skills of teachers. At the
end of the senester/academ c year every
faculty is given a Mapping Chart form

The formrequires the faculty to give

hi s/ her sel feval uati on of the acadeni c,
cocurricular and extracurricul ar work
done during that senester/year.

Industry Interaction / Coll aboration

Experts are invited fromvarious fields
to deliver guest lectures. The Coll ege
in collaboration with Enporium Training
Institute (Registered under the
M nistry of Skill Devel opnent




Ent r epr eneur shi p, NSDC, THSC, Avi ation
Aer ospace Sector Skill Council,
Directorate of Enploynent, Skill
Devel opnent Entrepreneurship, Govt. of
Nagal and) offers course on EMPLOYMENT
THROUGH CAPACI TY BUI LDI NG Many
students are getting exposure
interacting with prom nent industries
and nmany are being placed in different
sectors such as Aviation and
Hospital ity through canpus interviews.

Adm ssion of Students

The adm ssion is on a first cone first
basis, with the philosophy of providing
the students, irrespective of caste,
creed, academic nerit, easy access to
hi gher education and job opportunities
t her eby hel pi ng every individual, to
flourish, to achieve and feel val ued.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details
Pl anni ng and Devel opnent Soci al Media used for e circulation
Fi nance and Accounts My Cl ass Board software is in use
St af f

Student Admi ssion and Support

My C ass Board/ Appy School
softwares are in use

Exam nati on

Appy School Staff software is in use

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

professional body for

Name of the

which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

organised for
teaching staff

staff

organised for
non-teaching

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

No Data Entered/ Not Applicable !!!

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration




No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
No Data Entered/ Not Applicable !!!
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
EPF and Staff Welfare EPF and Staff Welfare Need based and Merit
Fund. Fund. based Schol arship from

Managenent

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

I nternal Audit:

financial year. Al
the report of BoM After

The col | ege conduct

di scussi on and verification.

i nt er nal

Ext ernal Audit:

verifying all

audit headed by DDJQ Chai rman BoM
of SMC. The day to day incone and expenditures are checked/verified by the DDO

at the end of the day regularly with the accountant.

reports the DDO submits the sane every three nonths to the BoM for final
The col |l ege al so conduct external
audit through registered Chartered Accountant (CA) at the end of every
the books of accounts are subnmtted to the CA along with
t he books of accounts the CA prepares
the Recei pts Paynents A/ C Inconme Expenditure A/ C and Bal ance Sheet.

After compiling the

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion III)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

Managenent and
I ndi vi dual s

1010000

Col l ege Silver Jubilee
cel ebration

View File

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type

External

Internal

Yes/No

Agency

Yes/No

Authority

Academni c Yes

H gher
Educati on
Nagal and

No

Adm ni strative Yes

H gher
Educat i on
Nagal and

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Par ent sTeachers interaction with a good turn out fromthe parents side and
constructive feedback for the qualitative and quantitative inprovenent of the



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/1201_Funds_or_Grants_1568720552.xlsx

col | ege was provi ded.

6.5.3 — Development programmes for support staff (at least three)

Wor kshop on Professional Ethics Values for support staff on 14/08/2019

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. A nunber of semi nar and workshops were conducted for quality enhancenent. 2.
Four faculty presented papers on National sem nars and published articles in
journals. 3. Academic and Adnministrative Audit was conducted

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

C)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Sel f Defence | 24/09/ 2018 24/ 09/ 2018 28/ 09/ 2018 68
training for
women

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
For mati on of 09/ 06/ 2018 09/ 06/ 2018 9 5
Anti ragging
cell.
Formati on of 09/ 06/ 2018 09/ 06/ 2018 6 2

Anti sexual
har assnment Cel |

Sel f Defence 24/ 09/ 2018 28/ 09/ 2018 68 0
progranmmre for
Grls
Soci al Justice 20/ 02/ 2019 20/ 02/ 2019 250 300
day
Cul tural Day 28/ 02/ 2019 28/ 02/ 2019 250 300
Teacher’ s day 05/ 09/ 2019 05/ 09/ 2019 250 300

cel ebration

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

No Data Entered/ Not Applicable !!!

7.1.3 — Differently abled (Divyangjan) friendliness




Item facilities

Yes/No

Number of beneficiaries

Physi cal

facilities

Yes

0

Ranp/ Rai | s

Yes

0

7.1.4 — Inclusion and Situatedness

Year

Number of
initiatives to
address
locational
advantages
and disadva
ntages

Number of
initiatives
taken to
engage with
and
contribute to
local
community

Date

Duration

Name of
initiative

Issues
addressed

Number of
participating
students
and staff

2018

1

27/ 03/ 201
8

Charity
acts
t owar ds
fire
victins.

The SMC
famly
donat ed
an anount
of rupees
14, 800
(fourteen
t housand
ei ght
hundr ed
only),
and in
ki nd,
t owar ds
two fire
victins
of SMC
st udent s,
on 27th
Mar ch
2018.

15

2018

29/ 03/ 201
8

Free
nmedi cal

canp

Free
nmedi cal
check up

was
conduct ed
by the De
par t nent
of soci ol
Ogy! SNC,
in collab
oration
wi th Eden
Hospi t al ,
D mapur,

whi ch
i mensel y
benefitte
d the inh
abitants
of the lo
calities
as wel |

200




as the
entire
nmenbers
of SMC
famlies
in
gener al

2018

05/ 06/ 201
8

Soci al
wor k

The NSS v
ol unt eers
of SMC, p
artici pat
ed in
Di mapur
cl eani ng
progr amme
organi sed
by the
Di mapur
Muni ci pal
counci | .

100

2018

10/ 07/ 201
8

Fi nanci a
ai d.

The SMC,

fraternit

y donated

an anount

of rupees
37, 000
(thirty
seven

t housand
only),

t owar ds
t he
Medi cal
treat nent
of one
st udent
of BA 3rd
senest er,
SMC

13

2018

12/ 12/ 201
8

Charity
acts

Sakus
M ssi on
Col | ege,
Host el | er

S
under t ook
a nission
trip by d
istributi

ng
mat eri al s
i ke
bl anket s
and
eat abl e
stuffs to
t he poor
and needy

83




at
Di mapur
rail way
Station.

2019

12/ 03/ 201 1
9

Qutreach The 22
M nistry. | worship

Conmittee
of Sakus
M sssion
Col | ege,
visited
Govt.
Primary
school
Landmar k
Colony to
noti vat e
themto
share and
be conpas
si onat e
to people
in need.

2019

06/ 07/ 201 1
9

M ssi on SMCSU 20

Wor k initiated
a nssion
wor K
under the
banner,
no one
shoul d go
hungry,
by
reachi ng
out to
t hose dow
nt r odden
people in
and
around
Di mapur
rail way
station.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Annual

Col | ege nmgazi nes

and Newsl etter

01/ 06/ 2019

The col | ege publishes
Annual col | ege nmagazi nes
and various forns of
Newsl etters by different
cells, which keep abreast
the events and
cocurricular activities
within the institution.
Publication in varied
forns is a boon both for
students and the entire




fraternity of the
institution. It provides
anpl e opportunity to
express and share the
nyri ads thoughts in a
formof articles, poens,
writeup, which does
i mbibe the witing skills
and refines one’s
talents. Through this
platform it inculcates
aest hetic values from al
t he st akehol ders
i nvol ved. The
publications of college
magazi nes and newsl etters
initiated by different
cells, eventually
portrays the inmage of the
institution.

St udent Handbook,

SMC

21/ 11/ 2018

St udent handbook is an
ef fective and powerful
gui ding tool for every
menbers of the SMC
community, where every
l[ittle code of conduct
are nentioned
neticul ously to adhere
unani mously, and to noul d
into an holistic
personality. Every
details of the
institution enconpassing
rul es and regul ati ons,
Di sciplines, the
programes of fered,
systens of exam nation
and exam code of conduct,
schol arshi ps programe,
wi t hdrawal policy, fund
drives, nonitoring of
At t endance, vari ous
strategic ainms and
obj ectives etc. are
foll owed successfully
under transparent and
dynam ¢ process of
adm ni strati on.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Time for Creation 30/ 09/ 2018 30/ 09/ 2018 80
Uni versal Day of 05/ 02/ 2019 05/ 02/ 2019 80
prayer for
St udent s.
Candl e Li ght 19/ 02/ 2019 19/ 02/ 2019 70




Service for Pul wama
Terror attack
Soci al Justice day 20/ 02/ 2019 20/ 02/ 2019 400
Cul tural day of the 28/ 02/ 2019 28/ 02/ 2019 400
Col | ege
Wnen’ s Day 08/ 03/ 2019 08/ 03/ 2019 500
Wrld water day 22/ 03/ 2019 22/ 03/ 2019 20
Swachh Bhar at 29/ 05/ 2019 29/ 05/ 2019 400
Abhi yan
Wrl d day agai nst 12/ 06/ 2019 12/ 06/ 2019 20
Child | abour
I nt ernati onal 10/ 07/ 2019 24/ 07/ 2019 1
Exchange Programme
at Cer many
Human trafficking 11/ 08/ 2019 11/ 08/ 2019 20
HI V/ Al DS pr ogr amme
Wor kshop on 14/ 08/ 2019 14/ 08/ 2019 27
‘ prof essi ona
Val ues and Et hics’
for Ofice Staff
Teacher’ s day 05/ 09/ 2019 05/ 09/ 2019 550
Cel ebration
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
1. ldentification of Scientific names of the standing trees in the Canpus
2. Mai ntenance of separate waste bins for different waste.
3. Plants Care nmanagenent activity by EcoC ub to create ecofriendly awareness.
4. Weekly canpus cleaning by Anti —Tobacco cell and EcoC ub
5. Recycling of waste materials and newspaper

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1 1. Title: Awards for Students and Teachers Achievers 2. Coal:
The main ai mand objective of ‘Awards and Felicitation for Achievers is to
noti vate and encourage to achi eve excellence in every endeavour that he or she
encounters in life. 3. Context: Felicitation and conferring of Awards acts
recogni ses and enabl es both the student and teacher to realise nore their
responsibilities placed before them which in return instils greater conmm tnent
and dedication towards the institution in particular and humanity in general.
4. The Practice: ‘The Best Faculty Award’ with a certificate of nerit and cash
award and trophy is awarded to a teacher by considering his/her capabilities,
i nvol venent and participation in various activities in and outside the
institution. ‘Student of the year Award’ is also awarded to the graduating
batch every year, the best attendance award, the best Library users, and the
nost active chapel participants respectively. 5. Evidence of Success: Nanes of
the Achievers in various categories (2019): i. ‘Student of the Year Award’ -
M. Katangamii. The ‘Best attendance Award’ M. Danthiubo. iii. The ‘' Best
Li brary users M. Vinito. iv. The nost ‘Active chapel participant’ M.
Wangngam Mrs. Pranati Das, HoD, Departnent of Political Science was adjudged as
the '‘Best Faculty’ for the year 2019 and was awarded with cash, trophy and a
certificate of nerit. 6. Problens encountered: ldentifying one particular




student as the ‘ Student of the year’is difficult, when many students stand out
and are equally capable and tal ented. Best practice 2 1. Title: Inter
Depart nental Student Paper Presentation. 2. Goal: The central goal for
introducing ‘Inter departnental paper presentation’is to enable the students to
mast er over their subject matter, to equip the technique of how to prepare

power point presentation which will help them prepare better in their future.
3. Context: Inter Departnental paper presentation encourages the learner in
enhancing the art of oration. This kind of activities will help each

participant to performat state, National and International |evels. 4. The
practice: The Inter departnental paper presentation was held for the first tine
on 8th of Septenber, 2018. The conpetition was made open only for the honours
students of various departnent. The nethodol ogy of presentation is done wth
the hel p of power point presentation with adequate inputs of contents and
i nclusion of graphics and pictures. 5. Evidence of success: Qut of the total 5
participants represented by various departnents, Mss. Stella of BA 5th
Senester, Departnent of Education bagged the first place foll owed by M ss.

Ni khuli of BA 5th Senester, Departnent of Political science secured the second
position. The winners of the conpetition were awarded with a certificate of
appreciation along with cash prize. 6. Problens encountered: There were limted
nunber of conpetitors.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://sncoll egedi mapur. com’ wp- cont ent / upl oads/ 2019/ 09/ Best -
Practice-2018-2019. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

THE | NSTI TUTI ONAL DI STI NCTI VENESS OF SAKUS M SSI ON COLLEGE Ext ensi on
activities: The institute tries to inpart quality education at higher education
and partake in the process of noulding each individual to be a mssionary. The

Col I ege boarders of both boys and girls regularly involve in extending
charitabl e works. Besides, the teaching and nonteaching staff also initiate in
the mission activities as per when the need arise. Objective of extension
activities: 1. It ains in providing mninmmassistance by reaching out the
downt r odden section of people, economcally and socially deprived for better
living condition and life. 2. The basic objective of extension activities is to
extend hel p especially those people |iving under bel ow poverty line, to help
themraise the Iiving standard on the whole. 3. The forenost aimis to spread
happi ness and share | ove towards the poor and needy people by providing basic
needs of food and clothing, etc. 4. Another pivotal goal of such activities is
to build and pronote better social relation, inproved living condition wthin
the vicinity and for humanity in general. 5. To help bring awareness upon the
teachi ng and student comunity about the affairs of the society and how to
extend hel p. Nature of extension activities: The SMC hostellers carry out
m ssion activities every year by reaching out the oppressed and hel pl ess
people. The main intention of the mission tripis to facilitate m ni nmum
assi stance towards the needy people. The boarders participate in the activities
by visiting sonme neglected areas, where the mgjority of the di sadvant aged
peopl e resi des and spend their lives in an open air space |ike railway station
of Di mapur Nagal and. Sonme of the extension activities undertaken by the
institution are as follows: 1. The SMC hostellers I ed by Chairnman of the
Col | ege undertakes charity acts during the nonth of Decenber 1st week every
year, by distributing clothing materials |ike blankets, eatable stuffs to the
under privileged people in order to pronote awareness about |ove and sharing
around the society. 2. The Wrship Conmittee of the college on 12th of March



https://smcollegedimapur.com/wp-content/uploads/2019/09/Best-Practice-2018-2019.pdf
https://smcollegedimapur.com/wp-content/uploads/2019/09/Best-Practice-2018-2019.pdf

2019, visited CGovernnent Primary School, Landmark Colony with the purpose to
hel p understand the various scenario of students in Schools, npbst of whom cones
frompoor famly backgrounds. 3. The Sakus M ssion College Students’ Union al so

participated by initiating a mssion work on 6th of July 2019 under the thene
‘“No one should go hungry in a world of abundance’. ? 50 rupees per nenber every
nonth under the theme SMC ‘Wl fare Fund’ to extend support and hel p each ot her.

? On 27th of March 2018, the Staff community have contributed an anount of
?14,800 towards two students’ famlies affected by fire. ? An anount of 237,000
was contributed for the nedical treatnment of one of our students for his kidney
transpl ant purpose. ? Specific anount is set aside for various kinds of
visitation related to SMC teachi ng and nonteachi ng staff nenbers |ike
Hospital i sati on case, Wedding, Funeral, Farewell, etc.

Provide the weblink of the institution

https://sntol |l egedi mapur. com wp- cont ent / upl oads/ 2019/ 09/ 1 nstituti onal -
Di stinctiveness-2018-19. pdf

8.Future Plans of Actions for Next Academic Year

Future Plans of action for next academ c year: i) Considering the requirenents
specified by UGC and in turn, considering the weakness of the college in this
area, the faculty would be encourage to enrol and contribute towards continuous
research activities. Teachers hence would be strongly advised to get enrolled in
research work, refresher courses and orientation programes. Especially the
senior faculty woul d be encouraged to keep update by enrolling in online

refresher/orientation progranmes. ii) Keeping in track of the changing
technol ogi cal world and its applicability, the college would be working towards
equi ppi ng nore | CT enabl ed cl assroons for the benefit of the students. iii) The

col | ege does not have a qualified librarian therefore this would be one of the
top priorities to appoint a qualified librarian. iv) Due to the | ack of
sufficient books for references and research the coll ege woul d take up the
chal | enge to enhance the nunber of books/study materials in the library so as to
broaden the know edge base for |learners. v) To conduct nore interdepartnental
activities as a part of extracurricular enrichment. vi) Innovate and participate
towards curriculumenrichrment by introduci ng val ueadded courses and participating
in curriculum devel opnent. vii) To conduct nore educational tours and field trips
so as to inpart a nore clearer practical know edge and under st andi ng.
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